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Abstract:
Background The Medical-Surgical Nursing Certification Board is reviewing strategies and requirements for demonstrating continuing competence for the Certified Medical-Surgical Registered Nurse (CMSRN®) credential. Aim Determine current methods of continuing competence, facilitators and barriers of continuing competence, and perceptions of the value of certification by CMSRNs. Method A national online survey was disseminated to CMSRNs who were 3-5 years after initial certification or 3-5 years after recertification. Results CMSRNs mainly used continuing education to demonstrate continuing competence. Certificants highly valued intrinsic aspects of certification, such as personal satisfaction and accomplishment. The extrinsic benefit of increased marketability was valued highly as well. Main facilitators of continuing competence and certification were reimbursement of costs and paid time off for continuing education and conferences. Main barriers were costs, lack of paid time off, and tracking education for various recertification requirements. Limitations and Implications A convenience sample and low response rate limit generalizability of results. A combination of intrinsic and extrinsic facilitators is important for certifying organizations and healthcare leaders to use to achieve higher numbers of specialty-certified nurses. In addition, certifying organizations may need to improve mechanisms to assist certificants as continuing competence requirements for recertification change. Conclusion Intrinsic and extrinsic values of certification, as well as the facilitators of and barriers to certification, have remained stable over time and across various types of specialty certifications. Future research should examine specific levels and types of certification needed to achieve optimum outcomes. [ABSTRACT FROM AUTHOR]
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MSNCB-Accepted Methods

% Using this Method

CNE activities 92.8
CME when content is applicable to nursing 75.3
ACLS 58.3
Preceptorship and mentoring 56.7
Academic courses 53.3
Presentations for academic courses and CNE credit 35.1
Research and EBP projects 29.0
Member of a national nursing organization board or national committee chair 229
Conference poster presentations 21.0
Professional publishing 13.6
Multimedia program development 9.4
Test development/item writing for MSNCB BT
CMSRN Recertification Committee member 3.0
% Who Would Like
Other Potential Methods* Method Accepted
Maintaining certification in a related field 88.9
Obtaining certification in a related field 85.6
Independent study 76.7
Engaging in professional advocacy 737
Clinical simulations 72.2
Self-assessment performance 70.1
Self-assessment written 67.8
Test development/item writing for related certification boards 61.8
Self-assessment oral 39.4

ACLS = advanced cardiovascular life support, CME = continuing medical education, CMSRN
registered nurse, CNE = continuing nursing education, EBP = evidence-based practice, MSNCB
Certification Board

*Institute for Credentialing Excellence (Plaus et al., 2013)

certified medical-surgical
Medical-Surgical Nursing
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Facilitators % Strongly Agree/Agree

Fun to learn 98.3
Reimbursement for attending continuing education courses and conferences 98.2
Personal sense of professionalism 98.2
Availability of continuing education in specific interest area 97.9
Employing organization encouragement 97.7
Keep me current with latest advancements G725)
Employer values professionalism for my role 97.5
Paid time off for attending continuing education courses and conferences 97.2
Reimbursement for academic courses 971
Availability of continuing education in employing organization 971
Cost 84.0
Making sure continuing education fulfills needed requirements 78.9
Lack of paid time off 74.8
Tracking continuing education for various requirements 710
Lack of access to conferences 66.0
Lack of employing organization resources 64.9
Lack of rewards 64.8
Lack of recognition 62.4
Lack of organizational/managerial support 62.4
Time consuming 61.2
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Intrinsic Value Statements % Strongly Agree/Agree

Provides personal satisfaction 97.8
Enhances feeling of personal accomplishment 97.6
Provides evidence of professional commitment 97.0
Validates specialized knowledge 96.7
Indicates professional growth 96.2
Provides professional challenge 95.7
Enhances professional credibility 94.9
Indicates attainment of a practice standard 94.8
Enhances personal confidence in clinical abilities 93.7
Indicates level of clinical competence 92.3
Provides evidence of accountability 911
Enhances professional autonomy 85.5
Increases marketability 88.8
Promotes recognition from peers 84.1
Promotes recognition from employers 83.6
Promotes recognition from other health professionals 78.6
Increases consumer confidence 75.8
Increases salary 46.3





