Background
We've covered a lot of material in this module. It might feel like this is all just distant, far away stuff but if you're going to enter the workforce this material should have you feeling a little big angry or disappointed. Take a moment and think back through what we've learned in this module -- how some professions are gender segregated, how women will likely earn less than men, etc -- and think about how that might actually affect your life. Many of us will never think about this until a situation arises, like the one Penelope faced when she learned that Scott earned more money than she did even though they both held the same job. 
As we saw in One Day at a Time, the way that people ask for, negotiate, or accept salary offers can be connected to sex and gender. We also know that this can be connected to race and other identities. In the ODAAT episode we learned that Penelope didn’t even think to negotiate her salary. Why not? We learned that Penelope’s coworker, Scott, asked for more starting salary and got it. Why? Is Scott just "naturally" more assertive? Is Penelope just "naturally" more passive? We know from class that those sorts of explanations that focus on individuals are usually not giving us the full story. The common link between Penelope and Scott is their employer, Dr. Berkowitz. Why does Dr. Berkowitz pay Penelope and Scott different salaries for the same job? Is Dr. Berkowitz flat out sexist or racist? Maybe. But again, a focus solely on individuals overlooks  systemic (that means, larger than just me or just you but embedded in our culture, in our language, in the way we see people of different genders, sexes, races, etc). The way Scott and Penelope experience gender (and race and class), they way they were socialized and policed into experience gender in these ways... All of this plays a part.
It's pretty hard to just change gender norms, but one way to start is through knowledge and sharing of knowledge -- and that's what this assignment is about.
 
Instructions
1. Google the following: “salary negotiation” along with one of your own identities (gender, sex, race, etc) -- e.g., women, African-American, transgender, white, or even a combination of these like “African-American women.” If you are uncomfortable using one of your identities, you may choose other identities. What results come up? Click a few and scan them. What statistics do they discuss? What particular challenges do they discuss? What tips do they give? (HINT: If you are only getting general “How to Negotiate Salary” results that don’t discuss race, class, sex, etc, then redo your search and make sure you are adding an identity.)
2. Now drawing from these resources create an infographic that includes the following: (a) a title along with your name; (b) a very brief statement of the topic so that anyone off the street could look at your submission and know exactly what it’s about; and (c) three to five tips to address the issue and to help someone of (fill in the blank with one or more identities) better position themselves to ask for and negotiate salary. You must cite your sources by including at least a weblink.
  
Here are some tips and examples to guide you
For your assignment you can use Piktochart, Canva, Venngage, Creately, or any other website/program that allows you to create an infographic or graphic organizer. Most are free or have 30-day free trial periods. You can also create one on your own in Word or other standard programs. Make sure there is a good balance of words and visuals in your final product. Too many pictures and it's just a photo collage; too many words and it loses visual appeal. Try to be neat and organized. Ask yourself, "Is this something that would catch my eye?" I've attached some samples that I myself have created. (NOTE: Mine are for entirely different purposes; I'm just posting them so you can see what an infographic looks like.) 
 
[image: ][image: ][image: ][image: ][image: ]
image1.png
TAKING A STAND
ON YOUR SALARY

1/3 BE COMFORTABLE
of women said they may have been "“"'m

denied d‘ue to race/gender. Salary H ii;ﬁ ”* P
negotiations may depend on how .
comfortable and confident the
speaker appears.

ADVOCATEFOR ' '+

MORE can be lost over the course of a
woman's career for not asking.
Knowledge is power when
conversing about a salary. Being
aware of the market you're
working for helps you determine
how much you should ask for.

ONlY 7% BE AWARE OF

of woman would negotiate their initial YOUR VALUE

salary offer compared to 57% of men for

the same skills. The same tasks and job AND SKILLS
is executed no matter what gender and
women need to realize that their work g

done is just as important as males.

PRACTICE!

Being prepared when
0 speaking to you're
employer helps. Assertive
attitude displays what
you're looking for and what
you are set on being paid.

=Y

NG





image2.png
HISPANIC/ &
LATINA GENDER WAGE
GAP 3

e
i

PARE FOR SALARY
GOTIATION - KNOW
UR NUMBERS

Use il webseuesconces sch s Salary
[ TR R ——————

eplayes. Make sure youpay atesion 0ol s

st sl became they can vary. This s belful

i because i givesyou e gras of what e

sty i o the postion of merest nd provees.

e o hovw mch you can et -

T ACCEPT THE FIRST

) Given an anual sl rom your employer might
e you exced and ke you ink ' nough
accee ight ey bus vy hink b whit
vy ou ot bl i an e, AR,
ORI —

TE MORE THAN gy
JUSTYOUR SALARY

salary. You can ko iclde idiionl employee
et such s extended vacation, i me o, e
socil secury, bk nsanc, et i

oudontoly have o negoite your snml I

oy rcete amd 00
54 cents Lot EqualPay Doy (November 20,2019)

ecame 3 ot doy for he
Hispanic Laina communty becaue i meant
ol of 2018 nd p e o day i
Noveaber 2019 1 when Hispanic woen
Cough p 10wt e whie e coumepurs
made i nly 2018

 PIKTOCHART




image3.png
Confidence

Studies have shown that men are up to four times more fikely to
egotiate theirsalary than women. Even if you do not think that a
‘salary s negotiable ask! By not asking you are basically making less:
‘than you deserve because you did noé get around to asking.





image4.png
Negotiating Pay as
a Woman

‘Before the day of the nterview research the market rate for the.
‘position that you are being interviewed for. Make sure that you
‘are accounting for factors such as location and comany size. This
research can be accomplished using websites such as Glassdoor,
‘Salary.com, and PayScale. It s essential that you are not being
‘undervalued by your potential employer.

‘Studies have shown that men are up to four imes more likely to
egotiate their salary than women. Even if you do not think that a
salary is negotiable ask! By not asking you are basically making less
than you deserve because you did not get around to asking.





image5.png
-,

By 2021 Black spending
will grow to a record 1.5
trillion

Black women operate
and own more than 1.5
million businesses





